
                                     
 

Worship Leader Safeguarding 2025 

Role Contemporary Worship Leader 

Responsible to Vicar and PCC 

 
Key Responsibilities of the Role (tasks to be undertaken) 
 

 
1. Lead worship at both Sunday morning services (9.15am and 10.45am).  

Occasionally lead music at Little Fellowes (parent and toddler group). 
 

2. Organise and manage a weekly music practice  
Source music and bring new songs into the repertoire as suitable, in 
agreement with vicar. 
Develop and mentor other worship musicians 
Organise playing and singing rotas 
Ability to read and arrange music an advantage 
 

3. Support development of audio visual equipment in the church. 
Work closely with, operations manager and wardens, to maintain and develop 
all visual and audio equipment that will enhance the communications in the 
building. Work with and help build the team that manages projection, 
recording and amplification.  

 
4. Take responsibility for CCLI reporting. 

 

 
Any arrangements for induction, training & support  
 

 

 
Induction to take place at start of contract. 
Church of England Safeguarding training (online) to be completed within 1 month of 
starting role. 
 

 
Any practical arrangements relevant to the role (e.g. process for paying expenses, times 
role should be carried out, provision of equipment)  
 

 

 
IT equipment to be supplied by church 
 

Role to be reviewed  November 2026 

The role is eligible for a criminal record 
(DBS) check which is renewable every five 
years  

 
Yes 

Level of criminal record (DBS) check which 
is required for this role 

 
 Enhanced 

Date DBS completed  
(not to start role until check complete) 

 
 



                                     
 

Worship Leader Safeguarding 2025 

 

The Church takes the safety of everyone within the church very seriously and expects that 
everyone will work within the Church safeguarding policy.  
 
In particular, the Church expects anyone who becomes aware of a safeguarding risk or of actual 
abuse, to immediately raise this with your Parish Safeguarding Officer or the Bishop’s 
Safeguarding Adviser (BSA) or Assistant BSA.  
 
Those who work with children, young people and/or adults who are vulnerable should have a 
commitment to:  
 

• Treat individuals with respect  

• Recognise and respect their abilities and potential for development  

• Working in ways that meet and develop the personal, spiritual, social and pastoral needs  

• Promote their rights to make their own decisions and choices, unless it is unsafe  

• Ensure their welfare and safety  

• The promotion of social justice, social responsibility and respect for others  

• Confidentiality, never passing on personal information, except to the person you are 
responsible to, unless there are safeguarding issues of concern which must always be 
reported to the person named above or to the Police or Social Services in an 
emergency.  

 


